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HP’s commitment to diversity, equity and inclusion remains as strong as ever, and
the gender pay gap is a critical issue that we are continually working to eliminate.
Our vision is to create a world where innovation drives extraordinary contributions
to humanity. Innovation springs from people bringing their whole selves to work,
collaborating and contributing their varied perspectives, knowledge and
experiences.
Diversity, equity and inclusion are fundamental to HP’s culture and are business
imperatives. They lead to thoughtful ideas that have the power to change the world.
As part of our Sustainable Impact work we’ve had people and human rights as an
important focal point. We will create a powerful culture of diversity, equity and
inclusion while advancing human rights, social justice, and racial and gender
equality across our ecosystem. Our global 2030 sustainable impact agenda
includes the following gender inclusion goals:
• Achieve 50/50 gender equality in HP leadership by 2030
• Achieve greater than 30% technical women, and women in engineering by 2030
We’re pleased to present HP Inc. UK Limited’s gender pay gap report for the period
ending 5 April 2021. At HP, we’re committed to transparency and applaud this
reporting legislation as a way to drive positive change in the UK workforce.
Although this data is limited to HP Inc. UK Limited, the report reflects HP’s overall
approach to compensation. We consult market and benchmark data to set salary
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ranges, and regularly review our practices to ensure we are equitably paying individual
employees and our workforce overall. We consider factors such as employees’ roles, job
location, experience, and performance, and take prompt action to correct inequality when
we find it. Visit our Global Diversity, Equity and Inclusion page for more information.
For the purpose of this report, how we pay the average man and the average woman,
regardless of roles and responsibilities is expressed in terms of median (midpoint) and
mean (average).
Our report highlights that HP Inc. UK Ltd, like the rest of the technology industry, employs
more men than women. We are determined to bring this into better balance and are very
pleased to report that between 2020-21, women made up 46% of all new hires into our
business.
We are proud of the work that we have done towards the advancement of women
throughout all levels of HP. Women rise - and so does our business - when we support
each other. We also recognise that this change does not happen overnight. We will
continue to strive towards zero difference in pay and to look for opportunities in
advancement of diversity, equity and inclusion initiatives.
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The gender pay gap and
equal pay are different
The gender pay gap is the difference between what the average woman and the average
man earns, regardless of the nature of their role and responsibilities.
Equal pay compares the compensation of employees with the same job category, title,
responsibilities, and experience. Rather than identifying differences in pay between all
men and all women across all jobs, it examines whether men and women in similar roles
and with similar skills are being paid differently for doing equal work.
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Calculating the mean and
the median
The gender pay gap is expressed in terms of the mean and the median in this report.
Here’s a quick explanation for calculating each measure.

An example: Calculating the mean
The mean gender pay gap is the difference between the average hourly
pay for women and for men.
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Add up the 7 hourly rates: £240
Divide by 7
Determine mean: £34.29

An example: Calculating the median
The median gender pay gap is the difference between the midpoints of
average hourly pay for women and for men.
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Gender pay results for
HP Inc. UK Limited
In the UK, HP employs more men than women. Of our workforce, 29% are women.

HP UK workforce

71%

29%

men

women

Mean

Median

HP UK gender pay gap

7.3%

7%

HP UK gender bonus gap

5.4%

25.3%

Note: A negative number indicates that women on average earn more than men.
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A slightly higher
percentage of men
than women at HP
UK received
bonuses.

92%

94%

The data below expresses the ratio of men and women at HP UK in four pay groups, from
lowest to highest. The pay groups comprise an equal number of employees.
The ratio between men and women in quartiles 2 and 3 closely aligns with our overall
employee population.

Pay quartiles
1: Lower

65% 35%

3: Upper middle

2: Lower middle

73%

27%

69%

Totals may exceed 100% due to rounding.
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31%

4: Upper

77%

23%

Everyone at HP Inc. UK Ltd has a role to play in creating an environment where every employee
feels empowered, welcomed, and valued. As such, we have continued to implement initiatives
to support the work of diversity, equity and inclusion. This includes ongoing commitments to
help attract, develop, and retain women interested in a career at HP UK.
Since our last report, we are proud to share that among many initiatives, we:
• Carried out Inclusion & Unconscious Bias training for all UK Employees
• Formed a UK & Ireland Diversity, Equity and Inclusion Board
• Established a Women’s Impact Network, alongside our LGBTQ+ (Pride) and Multicultural Networks
• Continued to be a strategic board member of the Tech Talent Charter (TTC) providing
counsel on initiatives, sponsoring the national TTC event in February 2021, and sharing our
diversity strategy onstage to signatories
• Welcomed back 100% of our maternity leavers in the last year, offering benefits such as
flexible working and part-time hours
• Partnered with Workingmums, a diversity job board specializing in the recruitment of
working parents searching for diverse employers and flexibility. Proud to report that we were
nominated for the ʻBest for Diversity & Inclusion’ award
• Achieved over 50% female hire of our intern cohort
HP is an equal opportunity employer and we hold integrity as one of our core values. We have
globally introduced gender-neutral advertising and mandatory unconscious bias training for
all recruitment and hiring individuals.
Visit our Global Diversity and Inclusion website for more information on what HP is doing to
increase the representation of women and other populations in our workforce and industry.
For further information about the gender pay gap, please visit Acas.
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